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“FHD PROPER CHANCE: Evaluation / 1. Idea

The destination

The aim of the project Is to support
professional permeability and mobility
for workers in the field of health and
social care by promoting the use of
ECVET to promote transparency and
recognition of learning outcomes and
qualifications, including non-formal
and informal learning.
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‘FHD PROPER CHANCE: Evaluation / 1. Idea

The destination

The aim of the project Is to support

professiopatoosescabilib: cnd ol
for work¢ * The project is not about mobility.

. |« Itis about the preparation for mobility:
social cg — Agreement on international
ECVET 1 cooperation,
recogniti — describi_ng Iearning outcome_s,

. — comparison of national learning
qualifica outcomes,

and infOI\ — Agreement on assement-standards.
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‘FHD PROPER CHANCE: Evaluation / 1. Idea

First result

« To day the project iIs even more
useful than 2011: we need profes-
sional permeabllity and mobillity in
the sector of health and social care.

e Preparation is not enough, a
following project should be prepared,
which starts and maintains the
International mobllity.
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1FHD PROPER CHANCE: Evaluation / 2. Management
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Commitment among partners '

Mutual understanding among

rou n/ artners

Willingness to share roles and
responsibilities

Median 3" Interview in March 2013
(5= agree totally / 1= rejection)
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1FHD PROPER CHANCE: Evaluation / 2. Management
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Management

ect partners are made

aware of the admi W\N|NWF[]\Wm\Wﬂ\\‘l\‘\W‘\WNNNMNMNMNMNMNMMMNMN\*H‘H*H‘HM‘H wwww . | - .

Clarlty of arrangements for
meetings and deadlines

Median 3" Interview in March 2013
(5= agree totally / 1= rejection)
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‘FHD PROPER CHANCE: Evaluation / 2. Management

Fachhochschule

Communication

\ppropriate tools for effective |
communication ‘“‘&‘W“@"‘“‘WW‘Wi‘i‘1”|1\WW\1\|\1\WNHHIW‘fiHWW!*””W” Ll L L

communication takes
areqgular basis

Information flows effectively

Median 3" Interview in March 2013
(5= agree totally / 1= rejection)
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1FHD PROPER CHANCE: Evaluation / 2. Management
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Partnership composition

tac

eholders of our re

The stakeholders In your region
know the material you created —
according to the status of the
project

Median 3 Interview in March 2013
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:FHD PROPER CHANCE: Evaluation / 2. Management
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Timetable

V p ro] eCt rESUItSﬂhave | i L | il ” ; L
completed in due time ‘ L
The next steps in project

iImplementation are clear to me

Median 3" Interview in March 2013
(5= agree totally / 1= rejection)
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‘FHD PROPER CHANCE: Evaluation / 2. Management

Second results

e There Is great Iinterest on European
cooperation.

e It IS easy to share ideas, but really
hard work to complete signed
documents.

e It Is still need, to get the regional
stakeholders involved.
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“FHD PROPER CHANCE: Evaluation / 3. Results

Memorandum of
Understanding

his Memorandum of Understanding
(MoU) Is a voluntary partnership
agreement in which institutions from
Belgium, Italy and Germany agree on
the implementation of international
cooperation with the aim of promoting
permeability and transparency in the
field of health and social care.
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“FHD PROPER CHANCE: Evaluation / 3. Results

Memorandum of
Understanding

his Memorandum of Understanding
(MoU) Is a |
agreeme
Belgium,
the imple
cooperati
permeab
field of h

« MoU meets the criteria of the project
and most of the ECVET-testing
version.

e Details on acceptance and

responsibilities are defined in the

learning agreement.

Validity of one year (+following) should

be extended. /
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“FHD PROPER CHANCE: Evaluation / 3. Results

Material

e 9 Descriptions of Learning
Outcomes

« Comparison of LO Germany

« Common Assessment Standards
e Learning Agreements

e Personal Transcript

e Stakeholder Training
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“FHD PROPER CHANCE: Evaluation / 3. Results

Material
\
¢ 9 D/- Documents (nearly) finished.

Qul - Very detailed work following
ECVET-Standards.
Useful concept for stakeholder

e Cor training.

e Personal Transcript
e Stakeholder Training
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“FHD PROPER CHANCE: Evaluation / 3. Results

Material

N

Documents (nearly) finished.
« Very detailed work following
ECVET-Standards.

. Usefu}/

e CO trainin  pLUS:
 International comparison of LO
° Lea In work.

e Personal Ti - Firstinternational mobility
coming up.
. Stakeholdek S
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“FHD PROPER CHANCE: Evaluation / 3. Results

Third results

e Good work in the frame of ECVET Is
done.

e Partner are going further with
International comparison and first
mobility.

* The last months should be used for
sustainability of the results.

Karsten Konig / kkoenig@fh-dresden.eu / 10th of July / Dresden / 20






